File No. HEDPT-SNT2/16/2024-HEDPT-HIGHER EDUCATION DEPT (Computer No. 20089)
/3282172024

/3282172024

UFdh: 986 / NOTHOIMSOUO / 2024—25 fadid: 03 faawR, 2024
UN&:

Ggad v (S fien)

gAY drtery, g faeafderery uRER

TEGA |
#,

AT UTard

IAMADT / IRMAD I TS Ay

ITRITS |

fd9g: Prime Minister Internship Scheme-Pilot Project (F.Y. 2024-25) I\ =T &
foharaaa & gr ¥

By,

Sudad fawae e, (@iRieron), iRk v Aarie ey, STRREvs,
geg Ml @ UFid: 1206161 / S102105070 / Rroufdio / NowHo—amsys / 2024 R
26 TaRR, 2024 (U Her\) g WfUd, ITRIEUS UMNEH, QeI b UHId:
253039 / XXVI1(1)2024 fedie 11 FawR, 2024 @Y <e=) vd R e,
gfeteror gd HaRie eed, gegril @ UdAld: 9879-85 / Sicid/ fRioufio /
YIUA—3MEUN /2024 faAl® 13 FawR, 2024 (U Hel\) &1 I<H UBU &R &I
P W, 9d gRT IRd WHR gRT o a¥ 2024—25 H Prime Minister

Internship Scheme-Pilot Project (F.Y. 2024-25) I (Ufd Fervd) & foharaas
Tg MR & T 2

IFT & HH H GEE YR DI KR f6ar Siar € 6 9 deve uF i b
AL o 8U U WA H IH AT FRIET SHGRI UG B §Y
JMIGHI DI AT BRAT B MALIH BrIATe] HAT JHARET B |
Heli-ich: e | S CEiR

Signed by A S Uniyal
Date: Qo 65e%6 st 0
SECSEEENCE

g BT, 3T et
J0H0: 986(i-ii) / YTOTHOITSOTHO0 / 2024—25 ~ AQIaATha

gfaferft: fr=iferRad o1 el Ud savas swrRiarel 7g Uftd—

1. feerd, STa e STRREvs, gegMl, AT |
2. fcwre, (@feron), ufdierr vd Jarare My, STREvs, geg! |

KEll

1
Generated from eOffice by Bhupendra Singh, |D-DDN, O/o0 DIRECTORATE OF HIGHER EDUCATION (SENIOR ASSISTANT-06), HIGHER EDUCATION DEPT on 03/12/2C



RIS 1WA A
e,
s 3¢ Serdre PRt Sof¥ioo STy |
IERGTS, EogTA! | ’ mﬁﬁré??)lllll\;i
ar ¥ = .. T 2e%.........,.
1. wERRYS, 2. / v, wif *Rio .. 272
TS | TERRITS | :
3. s, 4, e,
adp-! e e, T M,
ICRTETE | IERTETE |
gD | bbb / €Eg / Rrowflio / fron—smgws / 2024 Relfe: 06 Taw, 2024
fva- Prime Minister Internship Scheme- Pilot Project (Financial Year 2024-25) Qi1 &
e g @ W A |

SRIF 9% 4R THR D I PRANS B w31y, 78 ool @ UHid we&r
CSR/13/35/2024 foid: 03 ofecER, 2024 (Brawfy wore) @ ®A # T Wfh, ScN@ve T

B UAG WA 253039/XXVIN(1)/2024 Rt 11 FawR, 2024 (BTN Haw=) &1 G T80
R Bl BE N, D R 9RT PR N1 Ay ad 202425 & sig—=g% ¥ Prime Minister
Internship Scheme- Pilot Project (Financial Year 2024-25) Y ®sonm &t T2t ¥ | raer 9gazg 29 &
3T 05 ANl A 01 BRI gawit @ MY 500 HHFGE ¥ Internship ST FREAT S & | AT B
#reH ¥ gandl B R e /AR ot # RdwsEr BT o™ gt 88T g9 TR Uetae &
ez o fawia a8 202425 H 125 oRG Internship Opportunities @eaTRad & TN § | W
21 4 24 98 & gar W el qof wrfors Ao /Ren ¥ 9 R vd o oRaR ¥ o1 wew
WWH Far ¥ 7 8 g Ay af 202324 ¥ T 8.00 @ ¥ ae A oMy | B, wH Y|
TSI Yede Intern BT T 5000/- iRk Wt (R & T 4500/~ Ministry of Corporate Affair @1
¥ 500/~ =Ry HweT & CSR Fund ®) UG 2 6000/- One time grant @ &Y ¥ TSR ERT AAGH Pl
DBT & #rez® ¥ f&ur S | g9 aftRaw uler =g € e gRr a8 fasar s

2— S UIgele Groige &1 fharaye oifemEs didel www.pminternship.mea.gov.in @ HreaH
W b o § vd aide W A @ gl e fdy, smieet & dofiexer @ amded e @ ufha
oq PPT Td Aifsar +f Suer ¥

3— e FRwen & g3 REfe: 13 TawR, 2024 (BRER Gee) & R G998 ®WR W
W §SART AT B WA WY U9 BRIagd 3 U9 SFE d 01 Ared e o
i foar <1 9o & |

3T AT A ¥ P -3 AT B W werrenerd) / Renerdt / dieie et

afe # AT W AR SR U . BRA g3 JRSINE Aaed! B anad a9
HAAE TRA BT P PN |

AT e~ SIRIFR |
LG
b
(Wt e )
e (e
aforferf—

1. Hferd, Brered Rera 76 Jurier, SRREUS ¥, SEv1gT B WeR gaae |
2. IR R, faa R, SwRmve wE, JERIgH B weR gEere |



w

Fewe (oot dod) wRew weifRwren, Sve Rer @ swadear damem,
P ¥, T R 31 AR goed |

&3 frers, a9 Five e v& seeiaa ARurem, wvme Ree 2 s=dege, i
T, SENGH DT 59 AN ¥ F T N WR W IAT SNaWF HAAE IR BT BE DR |
Hya fewe (@l /fRifte) gAfs wvea, g/ Teae Avee, AR (AR TTgarE) @l
59 AT ¥ % 3 WR Y navge sraare! s ghkad |

T YA, e sienfie ufder SveE, Sarave @ 39 iy & w5 vem @
Y H AEEE BRAe! dy ghkad ae |

( Horg gAw )
fwrs (o)



Tofterd /$-31 gRT |

N, .
’ IR e (i),
Tf¥erer vd Warae fAeney,
IR, M |
Jar F,
HerIs /99 Rl wmelerwr /Aied wurEE,
oo e glem WwE,  swEl/ SR/ TTe R/ iRerg / s /
qEVIgH /ERER / Buivam / 9sdie /73 feed /a1vel / AR / SEnar, SaREve |
it 899~ ES" /Sédy / RiouRio / Sios—amdue /2024 feie: |2, %R, 2024
fawa- Prime Minister Internship Scheme- Pilot Project (Financial Year 2024-25) Qe+ &
4 forarags & W #|

IR fvae vRa WHR P W INURE B "I, 7 Reeh & v fFte:
30 JAER, 2024 H B H fac FTHIT—1, IXWEYE YA TBUGH B UFD T 253039/XXVII(1)/
2024 fRATd: 11 FawR, 2024 (BAUR Werw) 1 Ted TEY B Bl PE TN, [T FRT Te=HAT
AR Ao & IR SMR0E0AE0 YHIv-us gRe yRERi o1 N wwfEi § R @
IIER Yo fHar SR | GeTEE SR IO a¥ 2024—25 ¥ YU R URET @ O W& ¥ 9@
ST BT eSS Geel www.pminternship.mea.gov.in @ HEgd | franfaa Y 9™ wd Ao 3
P T 3R BT @ Y vl wEug # o1 Aise aerd e Y om @ Ay urw

g B
‘ SH P S H JUFHA ARG AT P BN T U brafagd 8 TP S ue

# R Ared et w1 5 oy 8, R e fmaq 2

0 | wEUg I &1 T/ e @1 Ao o ¥l JF0LN0
WO | &1 A qH
1 2 3 4 5 6
1| e “m‘;;'?ﬂ%‘: I, | A ST RIE | ) 04035386 itf.almora.ppp@gmail.com
| o m@m’ﬁ;{ :Hw | A SR RIE | g 00035386 iti.kanda. ppp@gmail.com
3 gl | wosfouRio W, | A dus AR —— -iti.karnprayag. ppp@gmail.com
HUYART | - e :
4 T | wosHouRio wwrE | 2 sfaw Rig 2130066393, | H-2nakpur.vtip@gmail.com
TIPR | BT
5 | <gugd | Wo3NowRio R, SN AR iti.dehradunboys.uk@gmail.com
7302663914
eI | CARRIG
6 | @RgR | viooNouRio G, | &Y o wearer i haridwar.viip@gmail.com
Pew . 7302663935
7 | a@ | osfonfo Ee | ST Glodo gRaia 1302663909 | t-haldwaniboys uk@gmail.com
et |
8 bR TofouRI0 FwRIH, | 8N Holg AR 7302663913 iti.srinagar. vtip@gmail.com
NEEIS TR (@) |
9 | MeRre | wosliouRRio Ewerm, #ft amRoTH0 2302663927 | \t-pithoragarh. vtip@gmail.com
RuRrTS | watferar .
10 | SRUAF | To3Moulio HwmE, | s sra O iti.rudraprayag. ppp@gmail.com
| 9411549412 .
11 feedr | <oshoufio wRer=, | shwll goerdl — iti.newtehri.vtip@gmail.com |
NEEIG] 75 el | ,
12 | SeERkiE | wositoulRo dwem= | N oo e iti.kashipurb.uk@gmail.com
7500038178
TR (@) Prefig |
13 | ScwerRn | vositonflo eI, N R 302663914 iti.barkot.ppp@gmail.com
qEDIC | IR




I ST A ARHRAT B BRIRe Bl dEew, 9 Rl @ 1w Rt

30 STGER, 2024 TI A & 93 ReAfe: 11 TawR, 2024 B Yy Gorel el & PR fvan e &
& garE $eAilm o & wid WY U9 BRfeEd 3 SO-orMe WYE & Rreniien)
TSI W D WG B e SRR By gREd aY, e ote ¥ afe anodioanso
THIT-U g% GREE Y i SRl § geil o 9w a8 99 |

W:——E‘T\"ﬁﬁ'ljﬂm
LECITS
e..'t"/'
(m\ﬁé\)’b\&,’
IR e (o)
wiuferf— -
1. , DS TR Td AarIoH, SERETS I, SER1EH &) §TeR e |
2. IR HiYe, fAa fovrr, SaR™Eve o9, B HIER G |

@ﬁmmﬁwmaﬁ%wml S T dmE @ S
TR W I AAIH BRIATE B & FE DY |

wgaw faewre (@0 / Ritey) gHfe Aved, s/ Teae wued, SR @ Teae) B
T 3 ¥ 6 aoe wR W anavas eRiard) e gk @i

AW g, o e akEnr @, SaRve $Y 59 9y @ 9 5 9ad &
T H Jraedd PRIGE) IR G B |

( = Rig )
FR e (wferon)



RCIR G
e i,
JERGUS YR |
s

L W o e e/ 2. HUSEIY, ' 3%&3@5141 |
- mvﬁa/ﬂm/mw IS V4 e, SRR | ‘

| ﬁﬁW*1 oy ek :‘7-’ g, R || R, 2024
. R¥g— Prime Minister Internship Scheme- Pﬂot Pro]ect (Fmancxal Year 2024-25)
=t m%mamm T i
eI,

mmw wwmﬁzmw T Rel @ o ™

 RefiE 20102024 1 W TR TR T FE A, Rred G ARG TR B R 99

2024—25 B YT~FUF § Prime Minister Internship Scheme-Pilot Project (Financial Year
2024-25) 1 Bvwon @) Y 3| Rrwer sy 2 # aneh o5 adt ¥ o1 W o A1
fid 500 HERTT F Internship SYFE GRAN GET X AT B A F gaRl o Al

- g /AR Sfe ¥ RS @1 o W 8| g waee e @ e ¥ e
¥ 2024-25  1.25 W@ Internship Opportumtxesm & T & %Ej AT B

Wﬁﬁﬁﬂﬁmﬁ%ﬂmommmﬁmwmﬁﬁam@%[
ArerrrTe 21§ 24 9% B o o Rl ot e AR /R § 76§ @ 570 wRaR
2 P qow wer 0 ¥ 7 8 aur fiy 9 2023-24 § W 800 W © FRE B I |
g o5 2| ASEREd YA% ntern @ % 5000/~ AR e {d € ® 4500/~

" Ministry of Corporate Affair Tl % 500 /—~¥f¥d T & CSR Fund ¥) W ® 6000/~
omtmegM%WﬁWmmmlmmmmﬁmm

mrrmfrrm
mmmmmmﬁmm

3~ W GO B WY 3 Slo dETG FRA, S wfe, mﬁwﬁm__i _

IR i e T B

&5 4~ TF T WoEE BT Ry Wmmpmxntemshxpmcagovm o
--',A__Wﬁmm'%l e

¥ mwﬁMa#ﬁmﬁﬁﬁmmmmmnf”

,_zomgammmmgmmmma@mam--
aﬁ whsxavm mﬁr 77 as’ﬂ il ﬁ RO amm %1




R TN R R
RadhaRaturi =
o s "‘ eal i :. .- ¥ A ', . mw

| Date’ 11 11 2024 1?.34.21 -

A D L N

t

S 0 o0




R
! ol !
VD el b R

e 5
Govemment of Uttarakhand i

: - et g W
Netaji Subhash Chammosa sham .4

g Wi,

Radha Raturi.

s i o T
el s O

= TF Civil Secretariat, Dehradun
gerghm - Phone(Of)0136:2712100.2712200

* Chief Secretary E-mail: mm&aﬁéfﬁ -

'y B T P e cmefsecyuk@gmaumf?;
At Maa b BEEELD ma‘smuoﬁom ﬁw-—ﬁ'ﬁ/ 2028

Wﬁ?ﬁi 11 TRR, 2024ﬁmﬁmmg&rmaf$mﬁm.;_j?:
m%%mm # PM Internship Scheme @ Rt drsa Rarr sherer
e e R Wﬁw%mﬁaﬁ%@mﬁaﬂmﬂmmmg&
(eﬂttzw)m‘ﬂi%rq' TERRIETS ¥R B A fsar gl '
| @TUWWTH WW&F«I memﬂb—osozmw&%l

K el Ay s o L RS ST IO L I S0

uﬁﬁrﬁr mﬁaﬁl
v wﬁamﬁmﬂﬁﬂm WWI
aomzmm mrd%rq‘ WW{




e /A1 T Jaoll, smfvew o WG WD
/ Deepti Gaur Mukerjee, iAs Savikritiant o Sl
Secretary  Ministry of Corporate Affairs
New Delhi
D.0.No. PMIS-01/10/2024 | 30™ Qctober, 2024

Vat,vv _‘m‘w,

I'would like to draw your attention to the Prime Minister’s Internship Scheme which
was announced in the Budget 2024-25, The scheme aims fo provide internship opportunities
o one crore youth in the top 500 companies in five years. Through this Scheme, youth will gain
exposure for 12 months to real life business environment, across varied professions and
employment opportunities.

2. Aseninitiation of this ambitious Scheme, a pilot project targeted at providing 1,25 lakh

internship opportunities for the financial year 2024-25 has been launched on 3™ October, 2024.

The feedback received and the evaluation of outcomes during the implementation of the pilot

project would be factored in while tolling out the full-fledged PM Internship Scheme. A copy

* of the guidelines issued on 3 October, 2024 which were also addressed to you with a request
to nominate a nodal officer for scheme implementation, is enclosed for your kind reference.

This scheme is envisaged as a central sector schéme and would be in addition to other similar

schemes, if any, being implemented in your State. ) '

3. . Youth eligible under the scheme are those who are between 21-24 years of age and are

not in full time employment or education. Further, no member of their family should be a

government employee or have an income of more than 8 lakh in the financial year 2023-24,

Under the scheme, every intern will receive a monthly allowance of Rs. 5000 (out of which Rs.

4500 is to be paid by the Ministry of Corporate Affairs, and Rs. 500 by the company from its

CSR funds) as monthly allowance, along with Rs. 6000 as a one-time grant for incidentals, to

be paid by the Government. The training cost is to be borne by the Company, from its CSR.

funds. Further, insurance coverage shall be provided to each individual intern under Pradhan

Mantri Jeevan Jyoti Bima Yojana and Pradhan Mantri Suraksha Bima Yojana, for which

premium amount shall be provided by the Central Government.

4.  The pilot project is being implemented through an online portal
‘www.pminternshipmea govin.  Companies have offered about 1.27 lakh internship
opportunities covering 25 sectors, 36 States/ UTs and 745 districts. The internship opportunities
have been offered for youth who have passed High school (about 31,500), Higher Secondary
(8,826), ITI certificate holders (about 30,448), Diploma holders (about 21,222) and Graduates
(about 35,050). At present the process of registration and applications for infernship is going
on. Youth are able to explore the opportunities available, and apply for the offers as per their
preferences and skills. At the national level, more than 2 lakh internship applications have been
received so far. The number of internship opportunities offered by the top companies in your
state are about 1,796. The details of the opportunities offered in your state are attached.

B 4, 519.7 R, e wa, 78 Reef-t10001
; Room No. 519, ‘A’ Wing, Shastri Bhawan, New Delhi-110001
Phone : 91-11-23382324, 23884017, Fax: 9111 -23384257, E-mall « sacy. mea@nicin
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o Tinsschamm an excellent opportunity for youth hvmgmvanous districts of ymn:state ;
to gain exposure fo business environment of top companies, enhance their technical and
behamomalskﬂlsﬁwebympmvmgﬁmeﬂempinyabﬂ:ty lwwldrequestyoutommmatea
anqu,mrcs aoomdmmdapmo&hatthﬂstatelevcli Wewculduoﬁabamvmhﬂaeabwe'

Department and seek their valuable support in implementing the scheme, We look forward to

worhngwiﬁyoumﬁaﬁheymﬂhofyour%areahletoavaﬂthenmqmoppommﬁyoﬁbred > |
by the Prime Minister’s Internship Scheme Pilot Project. A

Gt regac,

Encl: As above.

Ms, Radha 8. Raturi,

Chief Secretary,
Government of Uttarakhand, :
Subhash Road, :




District wise Internship Opportunity offered in UTTARAKHAND in PM Internship
: Scheme- Pﬂot Prcject

Sl. No | District/ Qualification _ | Number of lntemship Opportunlties
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F. NO-CSR/ 13735/2024

Government of India
Ministry of Corporate Affairs
(PMIS Ceﬂ_)
5% Floor, ‘A’ Wing. Shastri Bhawan,
Dr. Rajendra Prasad Road,
New Delhi-110001

Subject; - Gﬂdﬂhuﬁr“!‘dm&m M&m mmmm
Ymm«t-u)”

Tummmmamupsmumpcmmmmmm
-mwmms&mj It aims to provide internship opportunities to one crore youth in
mmmmmmwmmmmmwh 12 months
to real-life business environment, across varied professions and employment opporfunities.

2, Asan initiation of this ambitious Scheme which involves multiple stakeholders and’
Wwwmammwwmmnmw lakh
internship op :s&hghmwMFme{FY)m The top
cmnpmiesforﬂnsi’iiot___ oject have been identified enfhehsisﬁfthuwofm
'axpmﬁimwufthehstﬂseeml?aﬁnmﬂannfﬂt[ mﬂﬁs&m&mﬂmxy
.Alisfofﬁumeummmﬂdbewmﬁemmmmm

E mmmmemofmsmmkmmmmmmmmm
lmmﬂwwmmmmmmypmmsmwmnymﬁmmmw
training, ‘gain experience and skills ‘within the réal-life environment of the business or
-wmhzﬁmﬁmklpsmhﬁﬁng&embﬂw@a%nk iammandmdu&try
requirements, in turn, assisting enhancement of her/his employability.

4, WT&Mmmﬁmdlﬁummgmwmmmu
developiment, apprentices ips, internship and student training programmes, ete. being
Wmﬂlﬁw%&%ﬁhﬂma&ﬂmmywmx@.
Central/State schemes.

.S.‘?l Mpm Dmuenofﬁnlntmnshipﬂmﬂbelzmnﬂ;s At least haff of

ship period must be spent in the actual working experience/ job environiment, and ot
inth&elmom.




82 Eligibility eriteria for candidates
521 Age: Youth aged between 21 and 24 (as on the Last date for submission of application),

belonging to Indian nationality, who are not employed fifl-time and not engaged in full-time
education. Candidates enrolled in online/ distance leaming programmes are eligible to apply. _
Secondary School, possess a certificate from an ITY, hold a diploma from a Polytechnic

Institute, or are graduates with degrees  such a5 BA, B.So, B.Com, BCA, BBA, B.Pharma, etc.

master’s or higher degree,

W) Ifﬁ*mefmydmwﬂymmmammmmsm

(vi)  Ifany member of the family is a permanent/regular goveritment &

Note: For the purposes of he Pilot Project:
(i)  “Government” means Central and State Governments, UT administation;

83 Criteria for the eompaies (Pariner Companies)to participate

53.1 The top 500 companies have been identified by the Ministry on the basis of their
average CSR expenditure of the last three years. Apart from these, any other company/ bank/
financial institution desirous of participating in the Scheme, may do'so with the approval of the
Ministry of Corporate Affairs (MCA), which would take: . view kesping in view under

represented sectors and areas in the above mentioned 500 companies.

832 In case the Partner Company cannat directly providesuch intemship opportunities i s
own company, it may tie-up with;



»  Other Companies/Institutions in its Group;.or otherwise, .
54  Supportand Benefits: This is a Direct Benefit Transfer (DBT) Scherie. Details of the
support, financial benefits and funding pattern under the Scheme are given below:

54.1 Monthly assistance to the interns: ‘Monthly assistance of Rs. 5,000 will be paid to the
interns for the. entire duration of 12 months of the intership. Out of this, every month the
company, based on the attendance and related company policies regarding good conduct, etc.
sﬁummof-mmmmmcm&csam Once the Company makes
mmﬁmswmmwmwmummmmmmwbmw
Transfer to the intern’s Aadhaar seeded hank account. Incase, any Company wishes 1o provide
monthly assistance over and above Rs.500, it may do so from its own fimds,

542 Gnnwmmsmmmﬁnmmamemud@mw
mmmmemwmmm upon the intern's joining at the-
internship location.

‘543 'Training cost: Expenditures associated with the training of iters under the Schenie,
mﬂdhmwwmﬁomzscsnﬁm,awﬁnmm

et A S il sariies (CSR Poli )Rnhs.ZOtﬁwpwv
mommmmmmh&mmwmmdmmm‘
by the company.

54 ¢ o : :._mmmmm
vmmmwmwwmmmmmmﬁnm
Ymmmmmmymmmmmmu
prwidedby overament. In addition, the company may also provide additional accidental

‘ through an  online  portal
{wwy ernship.mca. ‘memmwmmmw
wﬂlmsaeemimdphtfemﬁxmmmmpmmmmw
lifecycle management.

mmmmwwammmuw,
mmmmmmmmmxmmmmmm;
opportunities would contain details of the intemships being offered, such as location of the
terns menfﬂaumh@mmwmwonmmwyﬁeﬂm~
provided by the company, etc.

"5.5.3 Wmmmmﬁmam Ehgibiecandﬁateswu!dhwa
to register themselves on the Portal, Based on the information provided by the candi a
,mmewmbemedbyﬂmmi.Ahumingfacﬁhym‘ﬂbenudeavaﬂamewmﬁim




for preferred sectors, functional roles, locations, and other criteria. Candidates may then apply
for up to five (5) intmm opportunities based on their preferences, including location (state,
dliteles), seukor, Simtion robe, wdynaliic

554 Shortlisting and Selection: Am&mmmammwmm
internship opportunity through the Portal. The shortlisting process will be based on the
MWMWM&WMMhyﬂwm%mMsW
process, criteria that prioritize lower employability and ensure broader representation across

wmmmxtmmmmmmgmkahadamam
mmmmwgmmmspmnmwmmwmmm
togive‘ ¢ nﬁlmhmaf@mﬁmawhsmm__

umwm&mmw&w&mmummm
m&nmmmmwmummmmmmwm ‘Companies would
be able to select candidates and make internship offers based on their respective selection
mmmmmmm&mwmwwwmmmwx
be able to convey acceptance through the Porial. A Detailed Im tation Mechanism for
mrmmamhmmmmmnw ed by ‘this
Ministry.

mhhﬁmﬂdmﬁmﬂﬁudwpmmwweﬁummywmmM-
relationship of employer-employee between the Ministry, or the coticerned company, and the
,semmnuﬁmmmmmﬂmafmmmumm
be in the nature of an offer or promise of futire employment by the concerned company or
Ministry, drmngmaﬂumeperioéofmtmm

.yauﬂrwpuﬁeipmlnthnmmqwtwm?mhwﬂwemﬂddmﬁm?m

5.6 ‘;j_unutmmmmmnmm;* arent process to
nwgnumdmdmhmmpmabmedm MWMWW
and other criteria.

57  Grievance Redressal Mechanism: A grievance redressal mechanism to address the
concerns and issués faced by stakeliolders will be established to ensure timely resolution and

enhance overall satisfaction of the wsers. The key features of the grievance redressal system are
listed below:

i) MpMAlIMMMMMWMmeMm
m&e&mmgdwmymﬁwqummmmm
linked to the Portal. These tools are envisaged to facilitate easy registration of the
queries, Mmmmwmmﬁnmmm

i) Dedicated call Centre: Amnknﬁngxmlmﬁomwmbt established to address
grievantes/ queries received through the helpline:




6. Administrative and Monitoring framework

6.1 mmﬂbeaMonmmgmsweﬁmCmm(MSC)mmd@ign,
implementation, operations, and other aspects of the Sctieme. The MSC will comprise of
mmmmmmmmmmmm&mm
MSC will be enipowered to make recommendations including but not limited to any
mmmwmimmmw,mmmimmm
strategy, monitoring, evaluation, et of the Pilot Project. The Ministry may also constitite any
other committee(s) for effective Scheme implementation, review, and coordination.

62 A concurrentmonitoring, evaluation and learning (MEL) framewark shalf be developed
wMWWMwwWAMMMWWA
mwmxwwmmmmmmmwmwmmmy
monitor and evaluate the end-to-end implementation across all fronts, Independent evaluation
mwﬁtumwmmmuw

7. Communication, Awareness and Capacity Bullding: Communication, advocacy,
A.mmiw«wmmﬂsmmmmmwmaymmmwm.
awareness and highlight its benefits. PAQs, user manuals, instructional videos, and
mfommmmhwﬂlhcpmvi&dmmemewlmMamﬁmm
and industry.

8  Coordination with the State Governments: Coordination with the Stite
Governments/ PRIs/ ULBs would be done as per requitements,

9. mmmmm Keeping in mind the volume and complex nature
wmmrmmmmmmmmmmmmmm g
systems before a full-scale implementation. Based on the feedback received and evaluation of
mmdﬁagmehnphmonnmewmw lessons drawn shall be collated by the
Ministry. Tbcmﬁubnfamﬂhwhfhmﬂmgmﬁ&eﬁmmwmmmlp
Scheme; as announced in the Budget 2024-25,

A0 “Thisissues with the approval of Hon’ble Minister of Corporate Affhirs.

s '“ o
m&ﬂm_
Additional Secretary
To,

1 Dm&mﬂefmmmmwof‘ porate Affair
2. ‘All Regional Directors and 2
3. Al Registrar of Companies.




M&mﬂm&mmﬂmmw
smry Mmofvmammm
mw Ministry of Electronics and Information Technole
F1 Auhmwwmm SVert

anodal officer for the Scheme.
12, Shri Saurabh Shukla, Director, mmoﬁh
13. PS 1o Hon'ble Minister of Corporate.
14, ﬁmﬂm’mmwmwmm
15.:»?5mmmsm Y

!



Implementation Mechanism
Mxmstry of Celmm Affairs shall develop the Portal available at

ip.mea.gov.in. The Portal will serve a3 a cenfralized platform for end-to-end
&mmmwmmﬁkmm
2. Avwwmwwof&ni’orm!mmt mplementation processes is given below:

'2.-1.  Wuf?lmtﬂmm melmﬁfmm{uwlh&wyedmﬂﬁ

ternship oppo: mmmmmmumbymm
Wﬁm@%%lmwmmmm] rships
Wuﬁhﬂ,%amefﬁewmmm&&w,mﬁmm-
-ﬁmwwmmmuh%mammmmwmwwm
company etc.

23 mummmmmmmmnmwm
the: Portal through Aadhaar avthentication ot eKYC. Information such as name, address,
educaﬁonalqusﬁﬁummﬁﬁmﬁfmmmdmrdmmmbemﬁdby
mmmnmmmmmwmwmmhmm ertifications
would have to be uploaded by the candidates. Adc y, candidates must submit & self-
wmmﬂwmmmumuwmmy; juirements specified in these guidelines
are met and that nione of the ineligibility cﬁamﬂmly Wmﬂnsnbmﬂedws a
Resume will be gencrated by the Portal for the candidate.

24  Candidate Application: Aftér the Aadbaar auihentication by the candidates, a
‘bmmingfmmywmb»mﬂaﬁdﬂemmmﬁrbm&ngﬂmmmm
‘opportunities, based on their preferred sectors, functional roles, Jocations, and other criteria.
Cmdﬁmsmay&mapﬂyﬁatupwﬁve(s)mmﬁrpwmiﬁwbwmm
m&mmhdmmm(mdima).mmmalmk,md alifications,

25 ortlisting of Candidates: A pool of candidates would be shortlisted for each
mshﬁ;eppomuﬁtyby&mw Depending on the number of offers for each internship,
Wﬂmiymmnm applications would be shortlisted to be sent 1o the
company. thmmmMMmeﬁme
broader repres on across the applicant base will be conisidered. The shortlisting criteria is

omoting disiersity and social iniclusivity in the intornship program, To ensure the
mmwwﬂ%wtwhwmmmmmmaﬂmmwoﬁwM-
Muwmwrﬂm,mmmcm»mnmmm.

26 %mpoolofﬂmfﬂmdwﬂidﬁesmidﬂleﬁbammweﬂchmpmy&‘
selection..



2.7  Selection of Candidates: From the shortfisted group, companies would be able to
choose candidates based on their respective selection criteria and processes. Intemship offers
to-the candidates 1o be sent by the Company through the Portal. Once an offer is sent by the
company to the candidate, the candidate would be able to convey acceptance through the Portal.
Amdmmaymupwmmmﬂdpoﬁmmmmk A -model format of the
Offer Letter will be available on the Portal for the companies to use.

2.8 hwwmmamm’sm of the offer, the
Paortal would astomatically generate an Internship Document that clearly outlines the details of
mmmmmmmmammmmmw A
model format of the Internship Document will be available on the Portal.

2.9  Internship Joining: Once the candidate joins the internship, the contpany would
confirm this on the Portal. This confirmation will initiate the release of 26,000 as a grant for
W&w&m&mwwmbym overnment through Direct Benefit

230 Internship: Mmmwﬁummmmmw@m

Portal. Following this confirmation, 4,500 will be released by the government, which would

be disbarsed mﬁwwﬁi&uw mwmm

31 Ttemnpwsexpmmpm%memmmmwwmgmmwukm
'inwmehmempmy is directly involved, It shall be strictly ensured that at least half of the
imernship period: would be in the actual work/ real-life business environment, not in classtoom,

23& In case the company cannot directly provide internship opportunities, it may tie-up

Wmmmmmmm@gmm
v&dms)m'

anes are advised oot to prescribe qualification higher than necessary for the

internship.
34 Wmmmwmmmummmmmﬁw
mmmmmm
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35  Companies are advised o ensure that the internship offered under PM Internship
offered by them under any other Central Government or State Government scheme.

36 Superyisors or mentors st be assigned by the compatiss to sach intern upon joining,
Additionally, companies are encouraged o provide or ehance the soft and employability skills
of each inteen. '

27 mm&;&gﬁmrcmmﬁpmmmﬁwmwmmm
programme and the different internship opportunities offéred across their company and others
companies/ institutions in its group. '

basis. Quarterly Assessment Report of the candidates would have fo be uploaded by the
compdny on the Portal.

39 In casc an intern withdraws or drops out of the intemship before completion, the
company must communicate this information t the government via the Portal by marking the
intern as & “Dropout’. This will énsure that no further payments are disbursed to the candidate,
by the government. The company's standard policies regarding attendance, code of conduct,
attending 1o théir intemship. requirements suddenly and without notice to their Mentor/
‘supervisor and fail o respond and/or rejoin despite two attempts at communication over a
reasonable period by the tientor or supervisor, or if they express an unwillingness to continve.
them. Furthermare, they will be disqualified from applying for any internship for one year

310 Ttis clarified that an offer of intemship would niot give rise to any contractual or legal
relationship of employér-employee between the Ministry, or the concerned company, and the
selected intern, It is further clarified that such an offer of interaship can neither be construed to

be in the nature of an offer or promise ‘of future en
Ministry, during or after the period of internship.

4.  Guidelines for the Candidates

41  The rules and regulations of the esablishment, including those related to timings,

42 Incaseof a medical emergency, the demise of a Fainily miémber, or such extenuating
and emergency circumstances, & sabbatical of up to-two months may be granted to the intern,
in accordance with company policies and/or any directives issued by the Ministry from time 10
time. No financial assistance shall be provided during the sabbatical period: Tiowever, the intern
shall be permitted to rejoin and complete the remaining dutation of the overall 12-month

E



interaship poriod. I the sabbatical peiod excesds two monéhs, the candidate will berrequired
nmmwmhumwmw
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